
  
 

Complying with Statutory Regulations and Organisational Safety Requirements 

the contents cannot escape at any time. So, the packaging materials must be strong and solid, 
and resistant to damage by the contents. Replaceable fastening devices must allow repeated 
refastening without the contents escaping. 
The packaging of a chemical that is supplied to the general public must not attract or arouse 
the curiosity of children or mislead consumers. Packaging must not have a similar presentation 
or a design used for foodstuff or animal feedstuff or medicinal or cosmetic products. 
 
4. 
 
It is an employer's duty to protect the health, safety and welfare of their employees who might 
be affected by their business. This is why in our workplace Health and Safety law is located in 
our canteen area so all employee's are reminded of the Health and safety responsibilities. Risk 
assessments are carried out that address all risks that may cause harm in our workplace. This 
includes our band-saw, pillar drill and our copper hydraulic busbar cutting punching bending 
machine. The risk assessments are easily accessible located on or around the machinery. Also 
spare PPE is in the area such as googles. Training is provided by our work foreman before 
anyone can use the machines by themselves.  Only persons that have had training and signed 
documentation should be allowed to operate the machinery. When assistance is required we 
consult our foreman or team leader. Health and Safety information is also located on our 
company intranet. 
 
5. 
 
Every workplace has hazards. In order to manage workplace health and safety and help 
prevent accidents and sickness absence, it’s important to identify, monitor and reduce the risk 
associated with workplace hazards. Hazards are any aspect of work that cause health and 
safety risks and have the potential to cause harm to yourself and/or others around you. Some 
hazards are more likely to be present in some workplaces than others, and depending on the 
work that you do, there will be hazards that are more or less relevant to your business.  
Hazards include the work practices and systems used to perform work as well as physical, 
chemical, biological and psychological aspects (for example, workplace bullying, violence and 
aggression).  At our company the main hazards are as follows: 
Physical hazards such as cuts, vibration, noise, slips, skin irritation, repetitive movement, 
manual handling poor body positioning, falling from height, trips and falls. Hazards from heavy 
machinery like their moving parts and pinch points and hazards while using hand tools. Also 
Hazard of electrocution in our High Voltage test bay area and battery bays when connection is 
taking place. 
 
6. 
 
It is our responsibility to act respectful in our working environment and work in a safe manner 
and not affect the safety and health of others. I have a duty to take care for my own health and 
safety and that of others who may be affected by my actions. I must co-operate with my 
mangers/supervisors and co-workers. If I have a specific query or concern relating to health 
and safety, for example if I think inadequate precautions are putting anyone’s health and safety 
at serious risk I need to talk to my manager, work foreman or a health and safety 
representative. It is my responsibility to follow the training I have received when using tools 
and equipment. I need to keep my work area clean and tidy to avoid causing hazards such as 
putting tools and equipment away properly so no sharp edges or blades are sticking out. I 
need to make sure they are no trailing wires and I keep doorways and exits clear to avoid trips 
and falls. It is also my responsibility to report any faulty equipment/tools. 
 
7. 
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