e Any employee who intentionally or recklessly misuses anything supplied in the
interests of health and safety will be subject to disciplinary procedures.

e Every employee must work in accordance with any health and safety procedures,
instructions or training that has been given.

e No employee may undertake any task for which they have not been authorised
and for which they are not adequately trained.

e Every employee is required to bring to the attention of a responsible person any
perceived shortcoming in the Trust’s safety arrangements or any defects in work
equipment.

e All employees are under a duty to familiarise themselves with the Trust’s Health
and Safety Policies.

Risk Management

You will be required to ensure that you implement systems and procedures at a local level
to fulfill the requirements of the organisation’s Risk Management Strategy including local
management and resolution of complaints and concerns, management of SUIs/incidents
and near misses. Your specific responsibility for risk management will be clarified to you by

your manager at your local induction. \L
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You are required to comply with the regulations of the Human Rights Act 1998 during the
course of your employment.

Emergency Planning e _C

Sustainable Development

You will be required to demonstrate a personal commitment to the Trust's Sustainable
Development Plan and to take personal responsibility for carrying-out your work duties in a
way which is compliant with this Plan.



