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3. Electricians and other skilled employees 

4. Unskilled laborers 

36. Organizational picketing is done to: 

1. Obtain employer recognition of the unit as a bargaining representative 

2. Gain public support for the union and its goals 

3. Promote employees acceptance of the union as their representative 

4. Inform employees about what the key issues are 

37. The collective bargaining agreement should guarantee specific rights to the employer except: 

1. Rights to determine what product or services they will produce 

2. Restrict the unions use of the company’s property for union meetings 

3. The employer can not file charges against the union 

4. The employer can discipline employees for “just cause” 

38. Which of the following activities is a protected activity? 

1. Picketing 

2. Wildcat Strike 

3. Secondary boycotts 

4. Shutdowns 

39. In the face of a strike threat, management is most interested in: 

1. How to continue production or providing a service 

2. Providing security for the strikers 

3. Maintaining benefits for striking employees 

4. Notifying the local press 

40. What type of strike is unapproved by the union? 

1. Secondary strike 

2. Economic Strike 

3. Lockout 

4. Wildcat Strike 

41. Mandatory topics of negotiation is established by: 

1. Unions and employers 

2. Unions 

3. Employers 

4. NLRB 

42. Illegal subjects of negotiations include all the following except for: 

1. Wildcat Strikes 

2. Hot Cargo Clauses 

3. Discipline Procedures 
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