
Reference Verification: Thorough

background checks and reference

verifications ensure candidate authenticity.

Offer and Integration: Once a candidate is

selected, HR extends an offer and supports

the seamless integration of new employees

into the organization.

Employee Development:

Continuous Learning: Employee

development emphasizes ongoing learning

and skillenhancement through workshops,

courses, and online resources.

Mentoring and Coaching: Experienced

employees mentor and coach their peers,

fostering knowledge transfer and

professional growth.

Career Pathing: HR assists employees in

mapping out their career progression within

the organization.

Regular Performance Reviews; Frequent
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