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M-Score: Earning Quality or Manipulation 

The M-Score was created by Professor Beneish and it is used to detect the risk of 

earnings manipulation. If the M-Score is less than -2.22, this suggests that the company 

is likely to manipulate earnings, contrary to a Score greater than -2.22, which indicates 

that the company is not manipulating earnings. Hugo Boss has a score of -2.80; hence 

it seems that the Group is not manipulating earnings. 

Figure 5: M-Score Hugo Boss 

 

F-Score: Earnings Quality 

The F-Score is based on the academic work of Joseph Piotroski. It is a nine-point 

scoring system, 8 to 9 scoring the highest and 0 to 1 being the lowest. He suggests that 

companies scoring the highest should be bought, whereas those scoring the lowest 

should be refrained from being bought. Hugo Boss has an F-Score of 8, which is a high 

score, indicating that the company’s financial situation is healthy. The Groups lowest 

point in the past was 4.  

Figure 6: F-Score Hugo Boss 
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