Definition: The drive to influence or control others, or to have an impact on one's
environment.

Example: Pursuing leadership roles, seeking positions of authority.

Fear Motivation:

Definition: Motivation driven by the avoidance of negative consequences or threats.
Example: Studying to avoid failing a class, working to avoid job loss.

Affiliation Motivation:

Definition: The need for positive relationships, social connections, and a sense of
belonging.

Example: Joining clubs or organizations, maintaining friendships.
Self-Determination Theory:

Definition: A theory that distinguishes between intrinsic motivation, extrinsic
motivation, and amotivation, emphasizing the role of autonomy, competence, and
relatedness in fostering motivation. \4
Cognitive Dissonance Theory:

Definition: Motivation arising from the discomfort oféoﬁ\@onﬁ%:ting beliefs or

attitudes. te
Example: Changing behavior to&limnNQs and ﬁc—@e cognitive dissonance.
Expectancy Theory: (

Definition:exﬁ\@ sugges a@ m%vated to act in a certain way based
on tl@ Ke ieff that their effﬁ d to a desired outcome.

Maslow's Hierarchy of Needs:

Definition: A theory that categorizes human needs into a hierarchy, with physiological
needs at the base and self-actualization at the top, suggesting that motivation shifts as
lower-level needs are satisfied.

Understanding these different types of motivation can be helpful in various contexts,
including education, the workplace, and personal development. Keep in mind that
individuals may be motivated by a combination of these factors, and motivations can
change over time.
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Time Management:

The ability to prioritize tasks, set goals, and manage time efficiently, contributing to
productivity and effective collaboration.

Positive Attitude:

Maintaining a constructive and optimistic outlook, even in challenging situations, to
foster a positive and productive work or social environment.

Resilience:

The ability to bounce back from setbacks, cope with stress, and maintain a positive
mindset in the face of challenges.

Presentation skills

Technique of presentation

The technique of presentation refers to the methods and strategles used to eff Mconvey
information to an audience. Whether you're presenting to a sm audience,
ée your audlence more

employing the right techniques can enhance your mes r&
effectively. Here are some key techniques fo sé% ntation:
Know Your Audience: W 6

Understand who your aljlle &Qt int ? d ':)EII’ level of familiarity with the
topic. Tallo tion to mg@el s and expectations.

Clear jxc

Clearly deflne the purpose and objectives of your presentation. Ensure that your
audience understands what you aim to achieve by the end.

Structured Content:

Organize your content in a logical and coherent manner. Use a clear introduction, body,
and conclusion. Consider using a storytelling approach to make your presentation more
engaging.

Visual Aids:

Incorporate visuals such as slides, charts, graphs, or images to support your key points.
Ensure that visuals are clear, relevant, and not overwhelming.

Engaging Opening:

Capture your audience's attention from the start with a compelling opening. This could
be a relevant story, a surprising fact, or a thought-provoking question.

Effective Body Language:

Maintain good posture, make eye contact, and use gestures appropriately. Your body
language can convey confidence and help establish a connection with your audience.

8|Page




