
The Value of the Human Resource 
Management Practices for the 

International Organisations 
 With the increasingly and rapid globalisation of the businesses, the 

management of the human resources has become crucial for the success 
of the business (Vance and Paik, 2015). 

 They help the organisations to reduce their costs, by identifying the best 
human resource management practices and standardizing those across 
their subsidiaries (Paik, Chow and Vance, 2011). 

 They support the organisations to be cross-cultural sensitive, to adapt to 
the conditions, traditions and habits in the foreign country and to respond 
successfully to the challenges of the new environment, while encouraging 
the expatriate success (De Cieri, Fenwick and Hutchings, 2005). 

 They also contribute to the achievement of the strategic organisational 
objectives (Shah, et. al., 2012), helping the business to reach the 
sustainable competitive advantage in the market. 

Preview from Notesale.co.uk

Page 5 of 17



References (Continued)
 Maxwell, J.C., Antón, A.I., Swire, P., Riaz, M. And McCraw, C.M., (2012). A legal cross-references taxonomy for reasoning about compliance requirements. Requirements 

Engineering, 17, pp.99-115.

 Minbaeva, D.B., (2007). Knowledge transfer in multinational corporations. MIR: Management International Review, pp.567-593.

 Paik, Y., Chow, I.H.S. and Vance, C.M., (2011). Interaction effects of globalization and institutional forces on international HRM practice: Illuminating the convergence‐divergence 
debate. Thunderbird International Business Review, 53(5), pp.647-659.

 Ployhart, R.E. and Weekley, J.A., (2017). Strategy, selection, and sustained competitive advantage. In Handbook of employee selection (pp. 115-133). Routledge.

 Pudelko, M., Reiche, B.S. and Carr, C., (2015). Recent developments and emerging challenges in international human resource management. The International Journal of Human 
Resource Management, 26(2), pp.127-135.

 Schuler, R.S., Budhwar, P.S. and Florkowski, G.W., (2002). International human resource management: review and critique. International Journal of Management Reviews, 4(1), 
pp.41-70.

 Schuler, R.S., Jackson, S.E. and Tarique, I., (2011). Global talent management and global talent challenges: Strategic opportunities for IHRM. Journal of world business, 46(4), 
pp.506-516.

 Shen, J., (2004). International performance appraisals: policies, practices and determinants in the case of Chinese multinational companies. International Journal of Manpower.

 Snell, S. and Morris, S., (2022). Managing human resources. Cengage Learning.

 Sukanti, L., Harto, B. And Pramuditha, P., (2021). Analysis of relevance between international HRM and industry demand: A review of scientific literature. International journal of 
business, economics & management, 4(1), pp.199-208.

 Tornikoski, C., Suutari, V. And Festing, M., (2014). Compensation package of international assignees. In The Routledge companion to international human resource management 
(pp. 315-333). Routledge.

 Vance, C. and Paik, Y., (2015). Managing a global workforce. Routledge.

 Welch, D.E. and Worm, V., (2006). 15 International business travellers: a challenge for IHRM. Handbook of research in international human resource management, p.283.

 Wilson, J.P. and Western, S., (2001). Performance appraisal: an obstacle to training and development?. Career Development International, 6(2), pp.93-100.

Preview from Notesale.co.uk

Page 15 of 17


