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When asked about support in the workplace, three in five LGBT women had been made
uncomfortable by jokes or statements about LGBT people in the past two years. Fifteen per
cent said that negative comments about LGBT people are either accepted or tolerated in their
workplace.

On the other hand, more than three quarters of respondents said that their colleagues were
supportive of them and that negativity against LGBT people was not tolerated. Other research
has found that being out can help LGBT employees advance more quickly in their careers. By
being 'truer' to themselves, they said they could be fully dedicated to their work without
wasting time and energy pretending to be someone else (ACAS 2013).

(Table 6) The following table compared Sexual identity by socio-economic
classification, April 2009 to March 2010-United Kingdom

Percentages
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Heterosexual/Straight AN 15.7 28.1 46,659
Gay/Lesbian/Bisexual X% 144 22.0 \e ép 7.6 695
Gay/Lesbian 48.8 13.7 éﬁ "11.6 6.5 466
Bisexual : O‘, 20.6 9.8 229
Other . (i% ?)9 155 20.9 246
Don't know / Refusal . 17.8 22.3 1,597
Non response 27.9 37.7 320

?w M De @. g this question was 238,206.
(Source: Ihtegrated Houseﬁ? , Office for National Statistics (data aggregated
using NSSECMJ variable)

Further, people (aged 16 and over) who identified themselves as gay or lesbian during the
Integrated Household Survey (April 2009 to March 2010) were educated to a higher level
than those who identified as either heterosexual or bisexual. 38.4 per cent of gay/leshian
respondents were educated to degree level or higher, compared with 23.8 per cent of Bisexual
respondents and 21.6 per cent of heterosexual respondents. 11.7 per cent of gay/lesbian
respondents had qualifications above A’ level or equivalent but below degree level, such as
NVQ level 4, this compares with 9.5per cent of heterosexual respondents and 7.5 per cent of
bisexual respondents. At the other end of the educational scale, heterosexuals were more
likely to have no formal qualifications — 13.0 per cent of heterosexual respondents had no
formal qualifications, this compares with 11.6% of bisexual respondents and just 5.1 per cent
gay/le sbian respondents (Office of National Statistics, 2011).

Table 7 (Percentages)

| Degree | Higher | A level | O level, | Other | No formal | Total |
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